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ARMY COLLEGE OF DENTAL SCIENCES
Chennapur —CRPF Road , Jai Jawaharnagar Post, Secunderabad — 500 087, Telangana
- —, Ph: +914029708384, 9347411942
J_ ! l Website: www.acds.co.in Email : army_c@rediffmail.com
e NAAC Accredited ‘A’ & Certified ISO 9001 : 2015 & ISO 14001 : 2015

Peer Mentoring-Summary

1. Identification of peer mentor

Peer mentors are identified based on the performances exhibited in the periodic tests
conducted in first 3 months of the academic year. 3 to 4 best performers are selected from
each batch and are allotted 2 to 3 poor performers or slow learners. Peer mentors are

continuously evaluated for their perfdrmance by the teacher.

2. Identification of peer mentee

Mentees are identified based on the performances exhibited in the periodic tests
conducted in first 3 months of the academic year. 5 to 10 poor performers or slow learners
from each batch are selected as peer mentees. Each peer mentor is paired up with 2 to 3
mentees and are instructed the peer mentor to facilitate their transition to and academic

Success.

3. Activities for enriching each other performances

Each batch will have 3 to 4 peer mentor mentee groups. These groups are encouraged
to have class room discussions. They are also encouraged to visit library regularly and

discuss the topics taught during the day.

4. Quantifiable improvement over the period of year

Based on the peer mentoring program conducted there’s 20% improvement in
academics, and other improvements noticed are knowledge sharing between mentor and
mentees which helps clarifying concepts and issues related to subject. Improve skill
development of mentees which is imparted by observing peer mentor. Improving the

performance of mentees in university exams




5. Outcome of peer mentoring

Overall peer mentoring has imparted the following characteristics

e Personal and professional development-improvement in university exams
e Improves self-esteem

e Psychological support in transitioning of mentees

e Stress reduction

e Time management

e Personal competence

e Communication skills

e Group social dynamics

PRINCIPAL ™
Army College of Dental Sciences
ecunderabad-500 087.
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Faeculive Conach and Speaker

S Sets Mgﬂntoring Objectwe

Schedules Meetings
Brmgs (Sets) Nleetmg Agenda .
Records LearningslNotes E RN

Malntams Confidentlallty X

Shares Experiences T \

| Ground Rules |
. Mamtam confldennallty ThIS is key to bunldmg trust whxch is the foundatton of a -
successful mentonng relattonshlp ' '

. Focus On the mentorlng Ubjectwe The purpose ofthe Ielauonshlp is to facnhtate_ :
action cmd learmng for the mentee with regards to hisfher learnmg ob}ectwes
“The mentor acts as a soundmg board and asks questtons that help the mentee _

mme !nsfher own answers
g We!come both posmve and cha!lenging feedback |
. Be wsllmg {o takL nsks and try on new perspectwes. o '
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g ’ Ce!ebmtﬁ th(* iearnlng, pz 0Cess, ab wcl\ as the wms toguher
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* O . 2 N :

no ion;,er servmg its purpose..
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BE A GREAT MENTOR y’\"i’ JeanAnn Nichols
A

A Practical Guide to Mentoring ¢ arid Spmaer

2. Describe a "perfect 107 of that state. What does it look live, Fieps ey athiees (eact,

how do you feel?

_Ta ke obls o atlugne WA zel” éiz;aégﬁﬁ“

F’\ %f_\“l,k .
e et

3. Where are you now? Rate yourself on 3 scale of 1-10 (10=hest} a5 10 o yyou S2€

yourself at the present time toward reach
Circle your current raling

ing these objectives.

1 (low) to 10 trigh).
. /
1 2 3 4 5 6 7 2 g 10

10 (or tHhe

4. What will it take in terms of new capacities oF competencies 1o 28 to a
ecome the developmental objectives.)

W

e e et e g

and capabil

5. What are your greatest strengths ities that will help you achieve your

objectives?
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worked?

T What actione have you taken so far? What has worked / what has not

Suggestions to Begin Each Session:

Mentor can ask: “What would you like to discuss? What would you like to leave with
2c & result of our time together?

Check an Mentor can ask: "What insights have you gained since we last met?”

Suggestions to Close Each Session:
Mentee recaps what they are taking away from the session.

IMeniee reviews their next steps - reflect on a question, record observations, take
action, efg,

Confirm logistics for next session - date, time, method of communication (phone,
video, faceto-face) :
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BE A GREAT MENTOR y:f JoanAni Nic hols

APractical Guide to Mentoring

Sets N‘lentrlngﬂ
Schedules Meetings
Brings (Sets) Meétlhﬁ Agenda
Records Learnings/Notes

Maintains Cnnﬁdentiallty

Shares Experlehcas

Ground Rules:

« Maintaln confidentiality. This s key to buildin
successful mentoring relationship,

u trust, whiclis the foundation ol

« Focus on the mentoring objective, The purpose of the relationship is to facllitate
action and learning for the mentee with regards to hisZher learning objectives,
The mentor acts as a sounding board and asks questions that help the mentee

mine his/her own answers,
» Welcome both positive and challenging feedback,
» Be willing to take risks and ‘try on' new perspectives,
« periodically assess the elfectiveness of the relationship,
v Colobrate the learning process, as well as the wins, together,

« Conclude the mentoring engagement when objective is met or the relationship is

(A

1o longer serving its purpose,
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r
© 2019 JeanAnn Nichols Allights reserved Beproduction inany formwithout petibssion of Jeandinn Nichob is prohibited




JeanAnn Nichols

"
I T MENTOF‘ &\ octillve CoBCH g Gpeaken
,?(Eﬁit! (o Mentoring /\hl S foxri

BEA G
A Practicdd

pasic lnmrnmtlon:
, 4 \.' .
&%, -.-”lfl-u.JUu,Li.u(.Um.n S 70 (B

Mentar Nameg. -
Mentor Fmail: : _
Mentor Phone: e Fs el et
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Mentor Chat:
Mentee Name:

Mentee Emaill o e
o L2 12 1 A (.

Mentee Phone!

Mentes Chat;
preferred Meeting Logistics (Check One in Cach Section)
Frequency: [ |quarterly Eﬁnnmhly [ ] bi-weekly
Duration (in minutes): [ ] 30 EKIS []60

Mode; [ATnperson [ |phone [ ]video
In betwesn meetings, we may exchange e-mail, chat or phone calls on urgent matters

‘) l.;;\/b:}" 3,
Signature—Mentor

Nl i a—

.‘J;:n.ﬂ ure: -. Kﬂf"f'l[(.‘ﬂ
First Meeting Establish Mentoring Objective:

I What are your objectives for our mentoring sessions together?
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BE A GREAT MENTOR

A Practical Guide to Mentoring

Favative Coach and Speaka

i‘\ JeanAnn Nichols
A\

2. Desceri q f
Describe a “perfect 107 of that state, Wiat dhoes it ook ke, how do others veact,
how do you feel?

¥

o fe  sanvanadled  faucasels  (cfiouang

3. Where are you now? Rate yourself on a scale of 110 (10=hest) as th how you see
yourself at the present time toward reaching these abjectives,
Circle your cunvent rating 1 (low) to 10 (high)

1 2 3 4 3 6 ? 8 9 0

4. What will it take in terms of new capacitios or competencies 1o et toa 10 (o the
desired skill level)? (These become the developmental objectives.)

Cevnpidhamen - L _{ T

e

5. What are your greatest strengths and capabilities that will help you achieve youw

objectives?
L b 3 3
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Suggestions to Begin Each Session:
Mentor can ask: "What would you like to discuss? What would you fike 1o keave with

@5 @ result of our time together?” - -

Check in. Mentor can ask: “What insights have you 8ained since we last met>

Suggestions to Close Each Session:
Mentee recaps what they are taking away from the session.

Mentee reviews their next steps - reflect on a question, record observations, take
action, elc,

4

Confirm logistics for next session - date, time, method of communication (hhone,
video, face-lo-face)
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BE A GREATMENTOR gty et
A Practical Guide to Mentoring
Basic Information: , i

Lo SRR
Mentor Name; "i ]\ [”thﬁuu ‘:‘L'l"‘lﬁ\p
Mentor Emall: ; : ' e b
Mentor Phone: , I - I
Mentar Chat: - A e
. ' -"_‘_’__....-
Mentee Name: la.uﬁf.!-” s T e
jﬁjﬂ____ﬂd__ﬂ_ﬂ

Mentee Email: ,__#_,__ﬁ_ﬁ.ﬂ_—h——m 3
‘/ /
Mentee Phone: Lol 2 //l

Mentee Chat:

: i each Section)
Preferred Meeting Logistics (Check One in cach Se
Frequency: [ Jquarterly [ Finonthly Dl)i-weekly

Dmal!nn([nmlnutes) [:I30 Q/S DGO
Mode: [{Ip(* son [_]phone [ ]video

ail, chat or phone calls on urgent matters

in be IW( e meetings, we may erhang,e e-n

ﬁ. 5
";1;;}|.umf= Mentee Signature—Mentor

First Meeting Establish Mentoring Objective:

1 What are your ubjectives for our mentoring sessions together?
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What sctions have you taken so far? What has warked / what has not worked?
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sugpestions to Begin Each Session:
Mentor can ask: “What would you like Lo discuss? What would you like to leave with

Asaresult ol our time together "
Check i Mentor can ask: "What insights have you gained since we last met?”

Sugpestions to Close Each Session:

Mentes cocaps what they are Laking away from the session,
Mentec reviews thelr nezt steps - reflect on a fquestion, record observations, take
action, e,

Contirm loglaties for next seasion - date, time, method of ommunication (phone,

video, face-to face)
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Mamtams Conﬂdentlality'
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Gmund Rules

A Mamtam confidenttahty Thls is key to busidmg trust, which If lhﬁ foumlalmn of a__ o
successful mentonng ralatsonshlp : : :

. Focus on \:he mentormg objectwe The purpose of the reiation hip is to farmtam :
actton and learnmg for the mentee with regards to hls!her \eaming oijrtw(.-; |
‘The mentor acts as a soundmg board and asks questtons that heip Lhe mentef: -

: mme hislher own answers k |
. We come both posztwe and challengmg feedback
. Be wmmg 10 take rlS’KS and 'try on new perspectwes
8 Persodmaﬂy assess the effectweness of the relatlonship

. Ce&ebrate the eammg process, a wcii as tho wnva togmhu

‘ZQ"C‘“de the mentoring engagemem when objective I met or lhe rvia!iumhlp Is -
ey longer sewmg its purpose _
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BE A GREAT MENTOR /'q

APrctioal Gulde to Mentoring

Basi Information:

(I

Mentor Name: &0 ('liu_ waldal by
Mentur Fiail

Mentor Fhone: T —————
Mentor Chat: ' | S A

Mentee Name: f\wh' .\;u'l,(gad} ,/_l-»?vf[6’{/5---'—*-------"*"'"“‘“'"r_*__
Mentee bnail: B

Mentee Phone: (6204 142 1 B s

Mentee Chat:

Preferrod Meeting Logistics (ciock one in tach sectior )

Frequency: | Jquarterly [ Tmonthly [0 wookly

Duration (in minutes): | | 40 [Ty [ oo

Mode: [ Jin porson | [phone | video

In betweer meelings, we may ox hange v-miall, chal or phone calls on urgent matters
7 A '

P e

Slignatune

Menlee

Slgnature—entor
First Meeting Establish Mentoring Objective:

F-What are yau objectives for o mentoring sessions logethery

MENTORING OBJECTIVES.
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e a“perfect 10" of that state, Whi
how do you feel? that state, What does It look like, how do others react,
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3. Where are
goureslf atyt(;u now? Rat? yourself on a scale of 1-10 (10=best) as to how you see
e present time toward reaching these objectives,

Circle your current rating 1 (low) to 10 (high).
' B

4, What will i : ‘
will it take in terms of new capacities or competencies to getto a 10 (or the

desired skill level)? (These become the developmental objectives.)
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5. What are your greatest strengt
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Suggestions to Begin Each Session:

Wemor an askc “What would you Tike to discuss? What would you like to leave with
== 2 T25ull oF our time together? -

Creeck m. Wermor can ask: “What insights have you 8ained since we last met?”
Suggestions to Close Each Session:
Wernee recaps what they are ta King away from the session,

Wemnes reviews their next steps - reflect on a question, record observations tak
 take

STHTITL, S0,

Tontfirm ogistics for next session - date, time, methog of commy Nication (ph
w02, face-to-face) Phone,
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BE A C::REAT MENTOR

A Practical Guiide to thoranﬁ Jeanann Nichdls
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BE A GREAT MENTOR

o/ JeanAnn Nichols
/\;"t Erecutive Coach and Speakear
A Practical Guide to pMe ‘ntoring

Basic lnformation:

7] - i o
Mentor Name: ;7@ AL ILM(/LUL &(_(L_ellﬂ..’.?_-. 14

Mentor Emai):

Mentoy Phone:

Mentor Chat:

' Lind Nexs o
Mentee Name: e .,5_4__18\1 AL .” e sy
Mentee Email: e i {
- 7
Mentee Phone: — B AD4L K] 55}

Mentee Chat:

et

i in E ection)
Preferred Meeting Logistics (Check One in Each Sect
Frequency: [Jquarterly B/monlhly [] bi-weekly
Duration (in minutes): [ ] 30 B{S [Jeo
Mode: B?’n person [ ]phone’ [ ]video

Slgnel-trre/—Memee

Signature—Mentor
First Meeting Establish Mentoring Objective:

: . ; 5
What are your objectives for our mentoring sessions together?
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BE A GREAT MENTOR 7:" JeanAnn Nichols

U Executive Coach and Speakcet
A Practical Guide to Mentoring

iy
v

3 g Wl i
ssps that could hinder y
6. What do vou see as your challenges or weaknesses that
ALaming your objectives?

i) AN -€.< vuble an ol UL&,U.LL A
P 1.‘>;L_L -
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7 What actions have you taken so far? What has worked / what has not wo
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Suggestions to Begin Each Session:

Mentor can ask: “What would you like to discuss? Wha
as a result of our time together?” -~

twould you like to leave with

Check in. Mentor can ask: “What insights have you gafned since we |

suggestions to Close Each Session:

Mentee recaps what they are taking

ast met?”

away from the session.

Mentee reviews their next steps - reflect any aquestion, recop observations, take
. i i =M AC
action, elc,

Confirm logistics for next session - date, time, method of Communication (Pho
" < One
video, lace-to-face) ' '
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A Practical Guide to Mertoring

Basic Information;

entor Name,

Mentar Phone. e NS W

Mentar Chat SRR BB N I W

Mentee Name: \/ Maﬁf)%
Mentee Froall qujwnw A? "’L‘Vl LG
Mentee Phane: 7 q 6 ] q ‘ l q 0 ((

WMentee Chat; " i 2 —

Preferred Meeting Logistics (Clied One i fach Section)
frequency: tuarterly ]_'_'er;m.hlf [ ¥ biwestly

puration Gy minutesy: | ] 20 _]4': D‘J’J

Mode: (A person || phone | ] vidde

I et weet ) e :flm,u e friy @, /fi.—,m,’w Aniall, it or phivre il om wrgent mecers

&M_ﬁ - o i . A:;d-__'___.__

,mr um ) gt s —Nleneor

First Meeting Establish Mentoring Objective:

1 Whiat are youss objectives Tor gur teotonty sesmane tuagette
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8% A GREAT MENTOR i-',,g JeanAnn Nichols
: X

A Frocten Guide to Mentoring Executive Coach and Speaker

< Tesarie & pertect 10 of that state, What does it look like, how do others react,

Wt are yeg now? Rate yourself an a scale of 1-10 (10=best) as to how you see
Ll e grasent nme toward reaching these objectives.

Circle your current rating 1 (low) to 10 (high).
2 3 @ 5 6 7.8 9 10

+ Wac will it czke im terms of new capacities or competencies to get to a 10 (or the
sl sl leved)? (These hecome the developmental objectives.)

H s f,(ﬁ, Lineaf Yo oAy .

= Wihar zre your greatest strengths and capabilities that will help you achieve your
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BE A .GREAT MENTOR JeanAnn Nichols
A Practical Guide to Mentoring /
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5 What do vou Sep
artain

Al 11*;.,_‘_ VO

s your challenges or weaknesses that could hinder you in
nl‘““ll'\ o8

‘ .;A@“‘( Lhat T'am hol hewlng a ooud [:LMdzub”a'Q
* Povy okt mwﬁ# o~

i "f‘bhf&(u thOL =
I panic émf Inflead _af- Thicks

What acti

ans have you taken so far? What has worked / what has not worked?
ek 3 Y - o e
w‘& R P R R I TR BRI m&m; o
DH NG ga s

SR A, 1 A15 o froubies el ki
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Suggestions to Begin Each Session:

A

Mentor can ask: “What would you like to discuss? What would you like to leave with
as a result of our time together?”

Check in. Mentor can ask: “What insights have you gained since we last met?”

Suggestions to Close Each Session:

Wentee recaps what they are taking away from the session

Mentee reviews their next steps - reflect bn a question, IECOId observations, take
aclion, etc.

1

Confirm logistics for next session - datetime, method of communication (phone
video, face-to-face)

B www jeanannaic hols.com a0l

L peanann@jeanannnichols cotn
2012 JeanAna Nichuls. All niglits reserved. Reproduction in any form without permission of JeanAnn Nichols is prohibited
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A Practical Guide to Mentoring

Basic Information:
)
Mentor Name: Dr (1‘ ““‘M‘m‘“‘“‘a“" 0-Q
+q4 AG028 oy

Mentor Email;

+91 15026 102 ®

Mentor Phone:
Mentor Chat: e ’
1/ IQ-M

Mentee Name: P\-’(‘
ybalay otioc

Mentee Email:

WMJ{W-

Mentee Phone: Loewe 344,

Mentee Chat: ) )
Preferred Meeting Logistics (e One in fach ecion)
Frequency: [ Jquarterly [ Amonibly [ | biweekly

Duration (in minutes): L/r‘m [ ]as [ J6n

Mode: mepnrmn [ Iphone [ Jvideo
1 ' sonurgent mallars,

I between meetings, we may exchange emall, chal or phone calls

.’.—__y-A S I — e _ - "
.y :lj'n.uun' Maentor

First Mectmg Establish Mentormg Objective:
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A Practical Cuide to Mentaring

Baszic Information:

Mentor Name: MM

Mentar Email:

Mentor Phone: .

Mentar Chat _____

Mentee Name:

Mentee Email:

Mentee Phone: __ 628124 1032 %
Mentee Chat: 1
Preferred Meeting Logistics (Chedc Tne n Zach Section) |
fFrequency: [ |auarterly [] monthly [ aiowessy

Buration (in minutesy: [ ] 30 BJ45 [l&0

Mode: [Jinperson [ phone [ ]vides

in betweern meetings, we may exchiange e-matl, hat ar ghane =ifs

3 UrgEnt mallers

P

Signature —Mentee ~ Sgnaurz —Mentor

First Meeting Establish Mentoring Objective:

1, What are your objectives for aur mentoring sessions together?

51 P ann@tEanannae ok

(h www eanaanmichols com

By SO Lewioss Assin Rllsbiode AN dudibis sdamsncd B



BE A GREAT MENTOR

iy ¥
Aok UK n Nichols
teol Guide 1o We e JeanAn
VIE n\O" ‘nq Wi Lyerutive Coat 1 and Speaker
-8 _l'ﬂ B = Vi "
IS © \{\:_\. ut o i =
TOW G0 vy f;e,&.,.l 10" of that state, What does it look like, how do others react,
l—-L brdeck 0" Taaw
« B,
¥ 2 ; 2L i

2. Whare are w . '
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Misntor G osk What would you like to discuss? What would you like to leave with
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Lok e Merdor can ask: “What insights have you gained since we last met?”

Suggestions to Close Each Session:
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leatiee (ecaps what they are taking away from the session.

Metitee reviews thelr next steps - reflect on a question, tecord observations, take
achen, et

Confiern logistics tor next session - date, time, method of communication (phone,
vitdeo, face-to face)
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Online Training
Certificate for

Mentorship




Certificate no: UC-f854930a-d3ea-440f-a467-2b87ccf5cb88

c Q m 3 Certificate urk ude.my/UC-f854930a-d3ea-440f-a467-2b87cct5cb98
Reference Number: 0004

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Instructors JeanAnn Nichols

Chandrakanth Majeti

Date Aug.16,2021
Length 1total hour



600 Harrison St., 3rd Floor

udemy 7

rancisco, CA 94107

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Atchuta Abhinav

Date Aug.7,2021

Field of study Personnel/Human Resources

Location Online S

Instructional delivery method QAS Self Study \b a«\mamﬁ ; _S&\_

Program MNational Association of State Boards of Accountancy (NASEA) Director, Leaming Science and Instructional Design
Registery ID #144336

NASBA CPE credits: 2.4

Certificate no UC-d78aeee6-b910-4420-af2f-48936a045edf




mn_m3< ,-

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Ajay Reddy

Date Aug.10, 2021
Field of sludy Personnel/Human Resources

Location Online

"SRR I iy
Instructional delivery method QAS Self Study \baaxﬂa% Vs s
Program MNational Association of State Boards of Accountancy (NASBA) Director, Leamning Science and Instructional Design

Registery ID #144338
NASBA CPE credits: 2.4
Certificate no UC-4c8a0c08-ef08-4172-8a48-a5be053232fc

n accordance with the standardsof the N
Registry of CPE Sponsars, CPE criedits have been

granted based on a 50-minute hour.






Certificate no: UC-bcdda78a-517f-4c02-b057-929518a50923

c Q m 3 Certificate url: ude.my/UC-bcdda78a-5f7-4¢02-b057-929518a50923
Reference Number: 0004

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Instructors JeanAnn Nichols

Dr.Madhusudhan Reddy

Date Aug.1,2021
Length 1total hour



Certificate no: UC-0477e74c-c886-4595-b6c5-066daed67a9b

c Q ma Certificate url: ude.my/UC-0477e74c-c886-4595-b6c5-066daed67a9b
Reference Number: 0004

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Instructors JeanAnn Nichols

Dr. Soujanya E

Date Aug. 16,2021
Length 1total hour



600 Harrison St., 3rd Floor

c Q m 3< San Francisco, CA 94107

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Dr. Soujanya E

Date Aug. 16,2021
Field of study Personnel/Human Resources

Location Online

Instructional delivery method QAS Self Study

\b«&\gﬁﬁ m _ ash

Program National Association of State Boards of Accountancy (NASBA) Director, Leaming Science and Instructional Design

Registery ID #144336 In accordance with the standards of the National
NASBA CPE credits: 2.4 Registry of CPE Sponsors, CPE credits have been

granted based on a 50-minute hour.
Certificate no UC-e6dfi3ed-1a24-4f20-9858-f95775050226



600 Harrison St., 3rd Floor

cam3< San Francisco, CA 94107

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Pradeep Raj

Date Oct. 26, 2021

Field of study Personnel/Human Resources

Location Online \u&&ﬁmﬁ ( \_a,u\m\

Instructional delivery method QAS Self Study

Director, Learning Science and Instructional

Program National Association of State Boards of Accountancy (NASBA) Design

Registery ID #144336 In accordance with the standards of the National

NASBA CPE credits: 2.4 Registry of CPE Sponsors, CPE credits have been
granted based on a 50-minute hour.

Certificate no UC-834233ab-4bbl-4b97-b680-c5a32fel7cba



Certificate no: UC-43c37d37-e1d0-4e3c-ab19-f7371670bb6e

C Q m 3 Certificate url: ude.my/UC-43¢37d37-e1d0-4e3c-ab19-f7371670bb6e
Reference Number: 0004

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Instructors JeanAnn Nichols

Mamta Kaushik

Date Dec.1,2021
Length 1total hour



600 Harrison St., 3rd Floor

c Q m3< San Francisco, CA 94107

CERTIFICATE OF COMPLETION

Be a Great Mentor: A Practical
Guide to Mentorship

Mamta Kaushik

Date Dec.1,2021
Field of study Personnel/Human Resources

Location Online

oL - ST
Instructional delivery method QAS Self Study _x Q&a&% __QLM.
Program National Association of State Boards of Accountancy (NASBA) Director, Learning Science and Instructional Design
Registery ID #144336 In accordance with the standards of the National

Registry of CPE Sponsors, CPE credits have been
granted based on a 50-minute hour.

NASBA CPE credits: 2.4
Certificate no UC-38cdb2bf-7ad1-406e-942¢-69f2a3cf476a



